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HIRE BIAS-FREE TO 

Unconscious Bias - the silent killer of the recruitment industry has become a universal

problem. There are certain traits like, the same culture, educational background, color, or

political views that a recruiter prefers and is automatically inclined towards another

individual who possesses those. Shunning hiring bias, however, can improve the hiring

quality, only if you know how to avoid it.

FOLLOW US ON:

www.rchilli.com
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When a recruiter lets his/her
emotions or personal preferences
take over the resume evaluation

process.
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WHAT IS 
HIRING BIAS?




They pass over the talented
and skilled candidates for the
lesser skilled ones because
they met the preferences.

Prejudices that cloud the
candidate selection judgment
and negatively influence the

decision-making ability.

Ignoring high-potential
candidates that affect the quality
of the hirings. Also, putting the
company's reputation at stake. 




RECRUIT WITHOUT FAVORITISM
IN ORACLE HCM

 Alarming Statistics 
Hiring Bias

respondents turn down job
offers because of lack of
inclusion & diversity in a

company.

of candidates with white
sounding names are more likely

to get an interview call than
black-sounding names.




recruiters miss specific
goals and policies important

to fight gender & racial
diversity.




companies accept missing out
important candidate data to avoid

biased hiring.



recruiters accept spending less
than 5 minutes on screening a

resume. 



Source: Springworks, HiringThing, JobFlare 
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Hiring Important?
Why Is Unbiased

ACCESS TO
TALENTS

WITH RIGHT
SKILLS

INCREASED
COMPETITIVE

NESS &
WORKPLACE
DIVERSITY




PERK-UP THE
ABILITY TO

ATTRACT, RETAIN
& MOTIVATE TOP

TALENT



AN ENHANCED
EMPLOYEE

SATISFACTION



 Confirmation
Bias

 Racial Bias



Age BiasBeauty Bias



 Gender Bias



 The Halo 
Effect




 WHAT ARE
THE COMMON

BIASES?

Enhances the ability to make an
objective-based selection and build a
diverse talent pool.

Enable HR managers to select skills,
qualifications, certifications, education,
and more fields.

Fetches and auto-populates nearly 140+
fields from the resumes 

Oracle HCM Helps overcome bias?
How RChilli Resume Parser in

Build a worthy candidate talent pool and a proficient team NOW!

https://www.facebook.com/rchilliparser
https://twitter.com/RChilli
https://www.linkedin.com/company/rchilli-inc-/mycompany/verification/
https://www.youtube.com/c/Rchilliparser
http://www.rchilli.com/
http://www.rchilli.com/
https://www.springworks.in/blog/hiring-statistics/
https://blog.hiringthing.com/2022-hiring-and-recruiting-stats-to-help-you-plan-your-year
https://jobflare.com/blog/addressing-implicit-bias-in-the-hiring-process/
https://jobflare.com/blog/addressing-implicit-bias-in-the-hiring-process/
https://www.rchilli.com/our-partners/oracle-hcm
https://www.rchilli.com/our-partners/oracle-hcm

