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Process for an ATS
to Gain Success

Simplified Success System
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Three Questions You 
Would Like to Answer

Do you want to 
make your ATS 

irresistible to buy?

01.

02.
How can you bring 

the attention of your 
buyers towards your 

ATS?

03.
Which are the unique 

features which can 
make your ATS more 

powerful?

If you are looking for the answers to these questions, 
continue reading... 
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The Secret Behind 
Creating a Powerful ATS

An ATS aims at automating the recruit-
ment process by creating a well-organized 
candidate database.

It is an indispensable software for the re-
cruiters and hiring managers as they save 
a lot of time spent on shortlisting resumes, 
scheduling interviews, onboarding, and 
much more.

Naturally, they will look for recruitment 
software which offers some extraordinary 
features. 

Screening resumes is 
estimated to take up 
to 23 hours for just 

one hire.

Source: Ideal
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Would you like to know what an ATS must possess?

Step 02

https://ideal.com/resume-screening/


Amazing 
Candidate Experience

Imagine if candidates visit a website and can
 apply for a job with a click!

This is a feature that every HR department 
seeks in an ATS. Providing an excellent 

candidate experience plays an important 
role to get maximum candidates towards 

your website.  
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Quick resume submission is what 
makes a candidate happy. As an ATS, you 

can provide this feature by using a resume 
parser.

How Can A Resume Parser Help?

Candidate Uploads His Resume

Parser Fills the Data Fields 
Automatically

Candidate is Free from 
Filling Repetitive Information

Source:talentadore
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of job seekers report they 
have quit an application 

due to its length 
or complexity.

https://talentadore.com/candidate-experience-statistics-know/


Screening 
Resumes Quickly

The users of an ATS also look at 
automating the recruitment process.

The reason is that they want to save their 
time from screening resumes manually.

Automatic CV data update is a key 
feature that your ATS must have. Using a 

resume parser will help you offer this 
feature to your clients.

A resume parser extracts 
resume data 

Saves it in data fields i.e 
experience, education, 
skills, contact info, etc.

Users can shortlist 
candidates quickly

End result: They get 
smart talent in time.
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Employer Branding

The recruitment process is an incredible 
platform to promote the company’s brand. 
Candidates form opinions about the employer 
through the job description, career page, 
application forms, and communication 
regarding the other recruitment steps. 

A perfect ATS delivers tools that create a 
uniform identity throughout the recruitment 
process. 

Source:talentnow

55% of job seekers 
abandon applications after 
reading negative reviews 

online.
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https://www.talentnow.com/recruitment-statistics-2018-trends-insights-hiring-talented-candidates/


Analytics and 
Dashboards

Provide valuable data to your users and 
help them make informed decisions.

Deliver clear and accurate reports and 
analytics.

Give a visual look to your dashboard and
help the users have a check on trends such 
as time to hire, etc.
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The Result You Aim to See

Fast Onboarding

 You may not know but having all these features 
in place will result in quick onboarding of clients.

Using a resume parser will also help you in 
importing all their legacy databases with ease. 

It parses large amounts of data in a scalable 
manner and helps hiring managers hire the 

perfect fit.
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https://www.rchilli.com/solutions/resumeparser-api


Step 08

How Can We Help You?

Would you be interested in knowing how our 
recruitment analytics solutions can help you 

achieve fast onboarding? 

Contact us and we will happy to assist. 
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https://app.hubspot.com/meetings/lovepreet/rchilli-sales-introduction
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RChilli Inc. Call us Visit website:

2603 Camino Ramon, Ste 272, 
San Ramon, CA, 94583, 

USA 

+44 203 514-1181 
+1-877-572-7737 

www.rchilli.com

RChilli is the trusted partner for parsing, matching, and data enrichment, providing com-

panies, in 50+ countries, with solutions built for the future of technology and recruiting. 

RChilli’s innovative products, backed by an industry-leading tech stack, power the pro-

cessing of 4.1 billion+ docs a year for 1600+ top global recruiting platforms. Enabling 

companies to hire better talent faster since 2010, RChilli is ISO 27001:2013, SOC 2 Type II, 

and HIPAA certified and GDPR compliant.

RChilli also has its multilingual resume parsing app available on Oracle Cloud Market-

place and Salesforce AppExchange.
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